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3. If your organisation has negotiated a collective agreement that provides for new salary 
bands that are not yet in effect, those salary bands; and If so, which jobs will fall into which 
of those not yet in effect salary bands; 

 
Waka Kotahi does not have separate salary bands for its collective agreements, nor are there 
expected changes to disclose.  
 
4. Any policy your organisation has re the position within a band at which a new appointee to 

a role will typically be placed. 
 
While Waka Kotahi does not have a formal policy in place, we review our salary ranges and guidance 
and make adjustments to better meet employment market demands.  
 
Starting in the 2022/23 financial year, Waka Kotahi has issued a guidance to its People Leaders to 
pay within a range of 90 percent to 130 percent of the band midpoint where possible, though there 
may be some exceptions to this general rule. Roles covered by the E Tū Collective Agreement (Band 
17 and below) are set at 90 percent to 115 percent of the range, in accordance with the Collective 
Employment Agreement. 
 
Individual placement within the job band will depend on the employee’s skills, knowledge, experience, 
and past performance. We may pay above the Band 100 percent if a candidate is highly experienced 
or pay below the Band 100 percent for someone who requires further development or experience to 
be fully effective in the role. Any appointment above 130 percent of the band requires approval from 
the relevant General Manager. 
 
In line with Waka Kotahi policy, this response will soon be published on our website, with personal 
information removed. 
 
If you would like to discuss this reply with Waka Kotahi, please contact the Ministerial Services team 
by email at official.correspondence@nzta.govt.nz.  
 
 
Yours sincerely 

 
Chris Lokum 
General Manager People Group 
 
 
 
 




